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new Chief of the Department 
of Public Safety.
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01.AN OPPORTUNITY TO LEAD

Charles S. Mott Community College 
(MCC) is conducting a national 
search for its next Chief of the 
Department of Public Safety. 

This is an outstanding opportunity for an 
accomplished law enforcement professional 
to lead in a thriving academic institution that 
is consistently ranked among America’s top 
community colleges.
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CHARLES S. MOTT COMMUNITY COLLEGE02.
Proudly situated in Flint, Michigan, MCC was established in 
1923 as Flint Junior College. 

In the early 1950s, Flint mayor, businessman, and philanthropist Charles S. Mott 
donated more than $1 million and 32 acres of land to transform Flint Junior 
College to a four-year institution. In 1957, the University of Michigan - Flint was 
established on the Flint Junior College campus, where it remained until the mid-
1970s when it moved to a new campus in downtown Flint.
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In 1969, Genesee County voters converted 
Flint Community College to a countywide 
college that became Genesee Community 
College. After Charles Mott’s death in 1973, 
the college was renamed Charles S. Mott 
Community College in his honor. 

Charles S. Mott Community College 
continues to grow and flourish. Today, 
MCC is a diverse institution that provides 
exceptional educational opportunities to 
more than 10,000 students. MCC has seven 
academic divisions including Business 
and International Studies, Counseling and 
Student Development, Fine Arts and Social 
Sciences, Health Sciences, Humanities, 
Science and Mathematics, and Technology. 
In addition to the main campus, academic 
and career instruction is also available at 
seven satellite locations in the greater Flint 
area. Learn more at MCC’s website.

The mission of Mott Community College is to provide high 
quality, accessible, and affordable educational opportunities 
and services that cultivate student success and individual 
development and improve the overall quality of life in a 
multicultural community.
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Department of Public Safety Mission: 
UPHOLDING HONOR, BUILDING TRUST, FOSTERING INTEGRITY
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Mott Community College’s Department of Public Safety 
(DPS) is a full-service agency that ensures the safety and 
security of all campus locations by providing emergency 
response, patrol, investigations, crime prevention, 
community policing, CCTV video surveillance, education 
programs and presentations, and services promoting 
a safe, secure, and service-oriented environment for all 
students, faculty, staff and visitors.

The DPS is comprised of 32 sworn and non-
certified officers and staff. In addition to the 
Chief, the sworn staff currently consists of three 
Lieutenants who manage a team of experienced 
supervisors and officers.  Non-certified staff consists 
of two Intelligence Operations Officers, six Public 
Safety Officers, and two administrative staff. The 
department’s annual budget is $2.8 million.

DPS officers patrol MCC’s main campus, four 
extension centers, and the area encompassing a 
one-mile radius around the main campus that 
includes the Flint Cultural Center and Kearsley 
Park. The DPS also oversees MCC’s Health and 
Medical Services office and the Law Enforcement 
Regional Training Academy (LERTA). The DPS 
recently became the first community college 
police agency to earn full accreditation from 
the Michigan Law Enforcement Accreditation 
Commission (MLEAC).

The DPS is a healthy organization with a positive 
and supportive culture. The staff is proud of their 
strong and collaborative relationships with allied 
law enforcement agencies in the Flint area and 
Genesee County region. Many DPS members are 
tenured law enforcement officers who earned 
decades of police experience at neighboring 
agencies prior to their appointments at MCC.    

The DPS embraces a “Community Caretaking” 
philosophy that promotes organizational 
strategies that emphasize service, education and 
training, partnerships, crime prevention, and 

03.THE DEPARTMENT OF PUBLIC SAFETY

crime reduction. Its goal is gaining greater community 
involvement to reduce crime through improved 
understanding of law enforcement practices, and its 
focus is on providing service to the community and 
taking care of students, faculty, staff and the community. 
More information can be found on the DPS website.
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This position serves as the College’s Chief of 
Police. Reporting to the President of MCC, 
the Chief of the Department of Public Safety 
is responsible for providing leadership and overall management and 
administration to the Department of Public Safety (DPS). 

04.THE POSITION

THE CHIEF’S ESSENTIAL DUTIES AND RESPONSIBILITIES INCLUDE:

• Overseeing all aspects of the Department 
of Public Safety and its leadership team, 
including the functional areas of Patrol and 
Administration Operations, Health & Medical 
Services, Law Enforcement Regional Training 
Academy (LERTA), Departmental Training, and 
Lead Investigator

• Leading and managing all aspects of 
the department’s public safety services, 
operations and administration, supervision, 
training, and compliance

• Communicating regularly with the President 
and Executive Cabinet members on 
emergencies, plans of action, operations, 
administration, and management issues

• Building strong working relationships with the 
President, Executive Cabinet members and 
other key partners throughout the College 
community

• Developing liaisons with other law 
enforcement and related agencies, 
maintaining effective working relationships, 
coordinating and participating in combined 
emergency and law enforcement operations 
as appropriate, such as mutual aid with 
federal, state, and local agencies

• Making a concerted effort to diversify staffing 
within the DPS to mirror the diversity of the 
College

• Directing, participating in, and supporting 
non-criminal investigations as requested; i.e., 
those requested by Human Resources, Legal 
and Risk Management Departments and the 
Title IX office; complaints against Public Safety 
employees; meritorious award considerations; 
and possible misconduct by Public Safety 
employees; conducting investigations of 
non-criminal accidents or other incidents as 
appropriate

• Testifying as an expert witness for the College

• Serving on the board of the Law Enforcement 
Officers Regional Training Commission 
(LEORTC)

• Maintaining membership in related industry 
associations such as the International 
Association of Chiefs of Police, Genesee 
County Chiefs of Police, Michigan Association 
of Campus Law Enforcement Administrators, 
Michigan Police Chiefs Association, and others

• Attending industry related Chiefs’ meetings 
and conferences

• Attending and participating in College 
committees and meetings
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05.IDEAL CANDIDATE

The ideal candidate for this opportunity is 
a visionary and collaborative leader who 
will thrive in a community-based academic 
environment. They will also:

• Be a servant leader with a demonstrated track record 
of working collaboratively with diverse stakeholders 
within and beyond an organization, including 
members of allied law enforcement agencies, 
municipal and county government, organized 
business and community groups, and individual 
citizens

• Embrace the tenants of community policing, police 
legitimacy, and procedural justice, especially in and 
around a diverse campus environment

• Recognize and value the distinct public safety needs 
of an academic setting

• Have experience working in an academic setting

• Have experience with the Clery Act, Clery reporting 
requirements, Title IX, and other campus-based 
compliance requirements

• Work collaboratively to establish clear goals for the 
department and ensure its members are providing 
exceptional service to students, faculty, staff and 
visitors

• Focus on implementing the pillars of 21st Century 
Policing throughout the organization and campus

• Develop trust within the entire academic community

• Be an individual who exhibits cultural competence 
and has a history of working successfully in a diverse 
cultural environment.
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06.REQUIREMENTS

The minimum requirements 
for this important position 
include:

• A Bachelor’s degree in police 
administration, criminal justice, 
business, public administration or a 
related field 

• Ten years of progressively 
responsible experience in law 
enforcement, public safety, security 
and crime prevention, including 
at least 3 years in a supervisory or 
management role     

• Mastery of police enforcement laws 
and related safety regulations

• Demonstrated ability to interact 
in a professional, dignified, and 
cooperative manner with students, 
staff, faculty, the public at large 
and counterparts in the law 
enforcement field

• A current Michigan Commission 
on Law Enforcement Standards 
(MCOLES) certification or be 
eligible for certification within six 
(6) months of hire; Certification 
must be maintained throughout 
employment

• A valid Michigan driver’s license and 
good driving record

• The selected candidate must 
successfully complete a drug test, 
psychological exam, and thorough 
background investigation

• Within 6 months of hire, the 
incumbent must reside within 
the boundaries of the C.S. Mott 
Community College district.  

Additional preferred 
qualifications:

• A Master’s degree in the areas 
described above

• Command level supervision 
experience

• FEMA certification

• Three (3) to five (5) years or more 
of experience in law enforcement, 
public safety and security in an 
institution of higher education 
or the K-12 school system; this 
experience may include experience 
as a school liaison officer, instructor 
in criminal justice, public safety/
campus security officer, supervisor, 
and/or director

• Completion of a law enforcement 
executive leadership program 
such as the FBI National Academy, 
Northwestern School of Police Staff 
and Command, or similar advanced 
program

• Experience working with collective 
bargaining units in a unionized 
environment.

ADDITIONAL INFORMATION CAN BE 
FOUND IN THE JOB DESCRIPTION
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https://www.mcc.edu/board_policies/1000.shtml#bp1120
https://www.mcca.org/uploads/ckeditor/files/Map_Community_College_Districts.pdf
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The annual salary range  
for this position is $90,000 
- $98,000, depending on 
qualifications and experience, 
and is currently under review. 

MCC also offers a generous benefits 
package, including: paid time off 
and sick leave, paid holidays, four 
heath plan options, cash in lieu 
of health insurance, dental and 
vision coverage, flexible spending 
accounts, health savings accounts, 
disability insurance, and life 
insurance. 

Employees may choose a defined 
benefit or defined contribution 
retirement plan, and they may 
voluntarily participate in a deferred 
compensation plan. 

Education grant waivers, tuition 
assistance, and professional 
development funding is available, 
as well as an employee assistance 
program. Relocation assistance 
may be available.  

07.COMPENSATION & BENEFITS
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08.TO APPLY

TO BE CONSIDERED

Public Sector Search and Consulting, 
Inc., is providing executive search 
services for this recruitment, which 
is considered “open” until a final 
selection is made. 

Applications will be accepted until 
January 3, 2020. Candidates are 
strongly encouraged to apply early 
for optimal consideration.

Electronic submittals should be sent 
to apply@publicsectorsearch.com 
and must include a compelling cover 
letter, comprehensive resume, and list 
of professional references.

APPLY TODAY!
Confidential inquiries regarding this career opportunity are 
welcomed and should be directed to:  

Public Sector Search & Consulting, Inc.
Chief Mark Helms (Ret.), Project Consultant
mark@publicsectorsearch.com
Mobile: (209) 639-4077  |  Office: (916) 789-9990

As an affirmative action/equal opportunity institution, the College encourages diversity and provides equal opportunity in education, 
employment, all of its programs, and the use of its facilities. The College does not discriminate in educational or employment opportunities 
or practices on the basis of race, sex, color, religion, gender, national origin, veteran’s status, age, disability unrelated to an individual’s 
ability to perform adequately, sexual orientation, or any other characteristic protected by law. Title IX Coordinator Contact Information: 
1401 E. Court St., Prahl College Center (PCC- 2030G), Flint, MI 48503, (810) 762-0024. Title II, ADA, Coordinator Contact Information: 1401 
E. Court St., Curtice-Mott Complex (CM-1024), Flint, MI 48503, (810) 762-0373. Section 504 Coordinator Contact Information: 1401 E. Court 
St., Prahl College Center (PCC- 1130), Flint, MI 48503, (810) 762-0191.
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ADDRESS
6520 Lonetree Blvd. 
Suite 1040 
Rocklin, CA  95765

PHONE & FAX
Phone (916) 789-9990    
Fax (916) 290-0201

WEB & EMAIL
Email  info@publicsectorsearch.com
 mark@publicsectorsearch.com
Web  publicsectorsearch.com

Raising
the bar for
Public Sector 
Search
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