
City of Rohnert Park, CA 

Director of Public Safety



A RARE & OUTSTANDING OPPORTUNITY 

The next Director of Public Safety for Rohnert Park will lead one of only two Public Safety Departments in California that offer 
fully-integrated police and fire services. The Public Safety Department Model is recognized for its uniqueness of incorporating police 
and fire services in one agency. Under this service model, every one of the Department’s public safety officers are fully-qualified 
police officers and firefighters and fulfill these roles in their daily duties, insuring the highest levels of efficiency and competency for 
the residents of Rohnert Park. 

Earlier this year, the City engaged a consulting firm to examine and evaluate the Public Safety Department. In a detailed assess-
ment, the consultants concluded that overall, the Department was providing quality law enforcement and fire services. However, they 
did make several constructive recommendations to “make a fine public safety agency, even better.” This is an exceptional opportunity 
for a strong leader to work collaboratively with the City Manager to prioritize the recommendations and make sensible changes that 
improve the Department. The new Director of Public Safety will be strategic in their approach to problem solving and change 
management. The strongest candidates will have excellent communications skills both internally and in the community.



The City of Lockport has a population of 21,165 and 
is the county seat of Niagara County, New York.  The 
City’s name was derived from a set of Erie Canal locks 
(Lock Numbers 34 and 35). Lockport is part of the 
Buffalo–Niagara Falls Metropolitan Area but enjoys 
a small-town atmosphere. Residents take pride in 
the City’s rich history through numerous community 
events, festivals, and museums. 

Located approximately 18 miles east of the “world 
famous” Niagara Falls, Lockport welcomes visitors 
and tourists to explore its historic waterway and other 
attractions with the same hospitality as in the days of 
the packet boats and “canawlers.” Attractions such as 

competitions have helped renew and invigorate the 
downtown.

THE COMMUNITY
The City of Rohnert Park is a great place to settle down, without having to settle. This thriving and growing community in the heart of 
Sonoma County's wine country has a population of more than 43,000. Only an hour north of the Golden Gate Bridge and even closer to 
the beautiful Sonoma County coast, wineries, and redwood forests, Rohnert Park boasts an abundance of cultural and recreational 
opportunities.

Founded in 1962, Rohnert Park has a well-deserved reputation that fits their slogan as "The Friendly City." The City was designed around 
neighborhoods, with each having a school and park. The City also has an abundance of walking and bike paths, two golf courses, and 
three public swimming pools. Among the most affordable places in Sonoma County to buy or rent, Rohnert Park’s housing options are 
plentiful and include existing stock, new homes opening in the Willowglen Community, and an array of choices in the master planned 
University District. 

Rohnert Park is the home of Sonoma State University, an idyllic campus of 10,000 students featuring the world-class Green Music Center 
with performances of jazz, classical, chamber, rock, and world music. Other entertainment options include award-winning Broadway 
shows at the Speckels Performing Arts Center and a summer concert series at SOMO Village.

Rohnert Park's schools offer families a wide selection of options for the type of learning that suits individual students best, including 
experience-based and year-round options. They have three unique high schools, including Rancho Cotate (a comprehensive high school 
with options for a wide range of students), Technology High School (a magnet high school on the Sonoma State campus with test scores 
among the best in the state), and Credo High School (a charter high school following the Waldorf model, with unique opportunities for 
academic and personal challenges).

Rohnert Park continues to evolve. In 2017, the regional SMART train service linked Sonoma County to Marin County and San Francisco. 
The City is working with developers to create a central downtown area featuring a walkable city center with restaurants, cafes, and local 
shops. The City is attracting new businesses including Amy’s Drive Thru, Traditional Medicinals tea company, Morton and Bassett spices, 
Bear Republic Brewery and the Sonoma Distilling Company.

In the City’s most recent customer service survey, 86 percent of respondents reported that they had at least a somewhat favorable 
impression of the Department of Public Safety. Ninety-four percent of respondents reported had at least somewhat favorable impression 
of the fire service. In the same survey, 71 percent found police were very courteous and professional during their most recent interaction 
with an officer or staff. To learn more about this family-oriented community, the City invites you to visit its website at www.rpcity.org.



 THE DEPARTMENT

 

 
»

»

The Department of Public Safety consists of the following key divisions: Police Service and Fire Service.  The Department also manages Animal 
Services. This approach to municipal safety services has become a hallmark of safety concepts and practices by using a generalized approach 
that avoids duplication of effort, economizes staffing without reducing service levels and is more flexible and responsive to the community’s 
safety needs. This non-traditional approach to providing police and fire services has resulted in a low crime rate and very low fire loss rate.
With an operating budget of $20.7 million, the Public Safety Department is currently authorized 88.5 employees, with 71 sworn and 18 civilian 
employees working in one of three divisions each lead by a Commander:

The Police Services Division provides direct police services to the community by responding to calls for service, patrol and other activities 
to ensure a high quality of life for community members. 

The Support Services Division includes the following units: Communications, Records, Community Policing, Traffic, Detectives and Crime 
Scene Specialists.  

The Fire Services Division is responsible for responding to fires, fire prevention, fire inspections and department training. The Division 
operates out of three fire stations with six (6) pieces of apparatus, including a ladder truck. This division functions as a typical municipal 
fire agency but Public Safety Officers assigned to this division are also available to respond to police incidents on an as needed basis.  

THE ORGANIZATION
Rohnert Park is a General Law city and has a 
Council/Manager form of government. 

The City Council consists of a Mayor and four 
Councilmembers, each elected to four-year, overlapping 
terms. The Mayor is appointed annually by vote of the 
Council. Rohnert Park is a full-service city. 

The City Council appoints the City Manager, who in turn, 
appoints and manages all department heads including the 
Director of Public Safety.

The entire city has a staff of 200 employees and a 
General Fund budget of $39.7 million. 



THE POSITION
Under the direction of the City Manager, the Director of Public Safety provides leadership and direction to the Department. The next Director 
will bring a service oriented and proactive approach that supports the City of Rohnert Park’s organization initiatives. One of the key components 
of this position is to provide a high level of expertise regarding the public safety issues currently facing the City. 
 
The new Director of Public Safety will guide the department in the following endeavors: evaluate and implement consultant recommendations in 
concert with the City Manager and the Executive Team; develop strategies around employee retention and recruitment, improve on the 
department’s accountability model, and ensure sustained leadership development and operational competencies. 

THE IDEAL CANDIDATE
The following are some of the important personal and professional qualities the City is seeking in the new Director of Public Safety:

The ideal candidate will be an experienced, visionary and innovative leader who will embrace the vision and mission of the Department 
and the guiding principles of the City.

The next Director will be results-oriented and a strategic manager who will work effectively and collaboratively to bring a high level of 
expertise, credibility, accountability, and passion for providing public safety services to the community. 

The Director of Public Safety will be visible in the department and the community.

The next Director will have the conviction and courage to proactively address challenges and make tough decisions, while also standing 
up for what is in the best interest of the Department and the community. 

The next Director will be a stabilizing force and will be committed to continuous improvement in the Department.



QUALIFICATIONS

COMPENSATION

TO BE CONSIDERED

Any combination of equivalent experience and education that provides 
the required knowledge and abilities to successfully perform the duties 
of the Director of Public Safety:

Education: This position requires a Bachelor’s degree from an 
accredited college or university in Police Science, Fire Science, Public 
Administration, Political Science or a closely related field.  A Master’s 
degree is highly desired as is graduation from the FBI National 
Academy, Major City Chiefs – PELI Program, or SMIP. 

Experience: This position requires a minimum of five years of 
progressively responsible experience in public safety, including at 
least two (2) years in a management capacity. 

Other Requirements: This position also requires possession of a 
management certificate issued by the California Commission on Peace 
Officer Standards and Training (POST) within one year of appointment.

The former annual base salary for this position was $185,300.  
Additional POST certification stipend up to 8.5% depending on level of 
certification. Given the current economic situation of local government 
agencies, the salary will be commensurate with the qualifications of the 
selected candidate. Additionally, the selected candidate will enjoy 
excellent benefits including:

Retirement: California Public Employees' Retirement System (CalPERS) 
       Classic Members: Retirement formula of 3% at age 55. 
       Employee contribution is 9% of reportable compensation.
       New Members:  Retirement formula of 2.7% at age 57.  
       Employee contribution is 12% of reportable compensation.
       Medicare taxes are withheld; no participation in Social Security.              

Holidays: Twelve and a half (12.5) holidays.
Annual Leave: Employee accrues 24.75 days of annual leave.   
Health Insurance: The City pays $1,400 a month for family medical 
insurance. Plans include Kaiser, Sutter and a self-insured plan.  
Dental & Vision Insurance: The City pays 100% of the premium for 
dental and vision coverage for the employee and dependents.  
Life Insurance: The City pays the premium for $50,000 term life 
insurance policy.
Deferred Comp: Deferred income plans available. 
Automobile:  City vehicle provided.

Candidates are encouraged to apply immediately by submitting a 
comprehensive resume, compelling cover letter, and professional 
references via email to apply@publicsectorsearch.com. References will 
not be contacted until mutual interest has been established. Candidates 
are asked to apply by October 15, 2018.

Public Sector Search & Consulting will conduct preliminary interviews as 
applications are received. On-site interviews will be held in early 
November. It is anticipated that the selected Director of Public Safety will 
begin employment at a mutually agreeable date before January 2019.

This is a highly confidential search process. 
Confidential inquiries are encouraged and should be directed to 

Mr. Gary Peterson (Chief of Police, ret.)
(916) 622-5323  | gary@publicsectorsearch.com


